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METHODOLOGY

ALB opened 2017 China Employer of Choice survey
in February this year. During the one-month survey,
ALB has received more than 1,700 responses from
employees of different law firms.

Law firms have been ranked based on responses to
the aspects including job satisfaction, remuneration,
salary structure, overall salary transparency, training
opportunity and career development opportunity,
mentorship, transparency in the path to partnership,
teamwork, knowledge management and IT technical
support level, balance between work and life, career
prospects, willingness to recommend the firm as an
employer of choice, and other aspects.

Respondents were asked to submit their inputs
anonymously to help maintain fairness and objectivity
of the survey.

The law firms have been listed in alphabetical order.
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THE WINNERS

ANJIE LAW FIRM
BARBIWESR

86 percent of the employees at Anlie Law Firm are
satisfied with their jobs, with more than one-third of the
respondents saying that they are extremely satisfied.
For 78 percent of the respondents, the remuneration is
at or above the market standard. More than 60 percent
of the employees feel their jobs are secure. 74 percent of
the employees express that they would continue working
with the law firm in the next five years. To the question
“Would you recommend this firm to a friend?"” 79 percent
of those surveyed give positive responses.

An associate who has been with the firm for two
years said: “Anlie is growing rapidly. Partners are
making concerted efforts, and lawyers, assistants
and administration staff are pulling together to
make Anlie an elite law firm.”
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CHANG TSI & PARTNERS
HEREMSE SR

Employees of Chang Tsi & Partners have a job satisfaction
rate of 92 percent. Chang Tsi & Partners advocates:
“Striving for rapid growth while always keeping in
mind and fulfilling the social responsibility of a modern
corporate citizen.” More than half of the employees of the
firm feel valued and are generally satisfied with the work-
life balance. Remuneration is above the market standard
for 60 percent of those surveyed. The knowledge
management/IT support is a point that the firm needs to
improve since it is rated “good” by only 40 percent of the
respondents. And 80 percent say they would recommend
the firm to a friend “wholeheartedly.” Apparently, Chang
Tsi & Partners scores high on the employee happiness
index.
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Chang Tsi & Partners
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100044

6-8th Floor Tower A, Hundred Island Park,

Bei Zhan Bei Jie Street,

Xicheng District, Beijing | 100044, PR China

T (+86) 10 8836 9999

F (+86) 10 8836 9996

Website: www.changtsi.com
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DAHUI LAWYERS
IR ¥R 2 T 28 55 P

Up to 100 percent of this year's survey respondents
say they are satisfied with their jobs at DaHui Lawyers.
And nearly 90 percent of the employees say that the
atmosphere at DaHui is very good. According to nearly
60 percent of the respondents, the path to partnership is
“very transparent.” But some lawyers point out that, for
the knowledge management/IT support, there is room
for improvement. The data currently available indicate
that 71 percent of the employees would recommend the
firm to a friend “wholeheartedly.”

A partner says: “Dahui Lawyers is a corporate law
firm, and currently there are not many partners at
the firm, who are experts in different practice areas.
And partners collaborate with each other and have
very good communications.”
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GLOBAL LAW OFFICE
PR BRI 28 35 P

Global Law Office employees have a 77 percent job
satisfaction rate this year. More than half of the respondents
say they are “very satisfied” with the work atmosphere.
Remuneration is at or above the market standard for nearly
80 percent of the respondents and 60 percent say that the
opportunities for training and professional development
are very good. A legal counsel praises “challenging
tasks, opportunities to learn and solid mentorship from
knowledgeable partners.” 74 percent of the employees
rate the overall salary transparency at the firm as good. An
associate says, “The firm adjusts the salary standards of the
firm and the staff according to the market situation every
year and makes it clear to staff members when they are on
board. And the staff will be well informed of the salary raise
criteria and levels.”

According to a paralegal, “partners and senior
associates provide [young lawyers] with adequate
guidance and mentoring in their professional
development to help them grow quickly.”
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GRANDALL LAW FIRM
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According to an associate, “The firm is like home, warm and cozy.” And another —BRBMRR . “EBFAMRX—#FE
says, “I have been with the firm for nine years. People here are friendly. We are B, AE—BEIWRT : “EEPT
like family.” TETIF , BIIREA—F

SCHEDULE OF RANKINGS 2017

T 0175 B22 4%

NAME OF RANKING MONTH OF PUBLICATION NOMINATIONS OPEN*
5 .2 REFEE*

Over 50 percent of Grandall's employees participating in this year’s survey have been with the
firm for more than five years. Many employees say that the work environment at Grandall is
comfortable, people are friendly, and remuneration is at the market standard at the least. 90
percent of employees say they are satisfied with their current jobs. And 95 percent appreciate
the opportunities for regular training and professional development provided by the firm,
and feel their jobs are secure, thus they are willing to continue staying with the firm in five
years’ time. Some employees express the hope that the firm would be more transparent in
terms of the path to partnership and give more technical support to branch offices.
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ALB China Firms to Watch 2017 « ALB 20175 E R &EFT January —A 21-November-2016
2017 ALB Top 15 China Litigators « ALB 2017 E+HEiF AR February =H 16-December-2016
2017 ALB Top 10 M&A Lawyers in China * ALB 2017 E & 3 M2 March = A 28-December-2016
ALB Employer of Choice 2017 « ALB 2017 &EEE April M A 6-February-2017
ALB IP Rankings 2017 « ALB 20175 &R =R May F A 21-February-2017
ALB Top GCs in China 2017 « ALB 20174 & & B % &2 mH June A 23-March-2017
ALB Rising Lawyers in China 2017 « ALB FE20175 2 IMHE July £ A 25-April-2017
ALB Client of Choice 2017 » ALB 2017 & ikt & August \ A 23-May-2017
ALB M&A Rankings 2017 « ALB 2017 # kS 15-June-2017

— September 1B
ALB Fastest Growing Firms in China 2017 « ALB2017E - E & B &M 22-June-2017
ALB Top Female Lawyers in China 2017 « ALB 20175 E & & L2 October 1A 25-July-2017

ALB 2017 Top 50 Largest Law Firms « ALB 2017 B A50RZEIFESPFT November +—A
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These dates are subject to change. Please contact ALB for the most up-to-date schedule.
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E: TRALB.Ranking@thomsonreuters.com
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Beijing Office

Suite 3720 China World Tower A
1Jianguomenwai Avenue
Beijing 100004, China
Phone:(86 10) 6535 5888

Fax: (86 10) 6535 5899

Email: info@DaHuiLawyers.com

Shanghai Office

Suite 1306 Jing An Kerry Centre
Tower 1

1515 Nanjing West Road
Shanghai 200040, China
Phone:(86 21) 5203 0688
Fax:(86 21) 5203 0699

Email: info@DaHuiLawyers.com

A DYNAMIC LAW FIRM

FOR A DYNAMIC WORLD.

DaHui Lawyers is committed to practicing law at the highest international standards
by providing innovative and practical legal solutions to PRC and international clients
across a broad range of industries and legal environments. Operating from our two
offices in Beijing and Shanghai, we are counselors, strategists and advocates for
China’s leading companies and the world’s leading companies in China.
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www.DaHuiLawyers.com
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HAN KUN LAW OFFICES
IR IS5 P

Employees of Han Kun Law Offices have a job satisfaction
rate of 77 percent, with more than half of the respondents
saying that they are extremely satisfied. Remuneration
is above the market standard for 80 percent of the
employees, with nearly half of them believing it to be well
above the market standard. 92 percent of the employees
are very content with the atmosphere at Han Kun. Almost
100 percent of the employees feel their jobs at Han Kun
are very secure. However 20 percent feel that the path
to partnership is “somewhat transparent.” 80 percent of
those surveyed say they would recommend the firm to a
friend “wholeheartedly.”

A senior associate says: “The firm has a caring
attitude and tries not to ask employees to work
when they are on holidays or vacations. And leaves
of absence are granted for good reasons.”
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JILIN GONGCHENG LAW FIRM
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95 percent of the employees surveyed are satisfied with
their jobs at Jilin Gongcheng Law Firm. Remuneration
is at or above the market standard for 78 percent. And
72 percent feel valued at the firm. The survey shows that
the firm provides employees with internal training as well
as funded external training. 72 percent of the employees
surveyed “probably” at the least would see themselves in
the same firm in five years' time, with more than half of
them saying “definitely.” And 80 percent say they would
recommend the firm to a friend.

“The leaders value each employee, stressing on
the training of young talent. Young associates feel
comfortable reaching out to leaders,” according
to an associate.
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THE WINNERS

JUNHE LLP
BEREMESMH

JunHe's employees have a job satisfaction rate up to
91 percent. 83 percent of the employees surveyed feel
their jobs are secure. And 87 percent are content with
the atmosphere at JunHe. Remuneration is at or above
the market standard for 70 percent of the employees
surveyed. However some employees feel that the IT
support and overall salary transparency are the things
the firm can work on. More than 87 percent of the
respondents say they would recommend the law firm to
a friend, with over half of them saying they would do so
“wholeheartedly.”

An associate at JunHe praises “large client base,
high-quality clients and colleagues, generous
employee benefits package, caring leaders and
friendly personal relationships.”
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SOLTON & PARTNERS
RBEMESAT
haas ;

Solton & Partners employees have a job satisfaction
rate of up to 95 percent. The survey shows that
remuneration is at or above the market standard for 95
percent of the employees surveyed. Employees think
the employer is doing a good job in terms of the overall
salary transparency and incentive mechanism, with
over half of them thinking the firm is doing an excellent
job. More than 90 percent of the employees surveyed
praise the good training system. And 89 percent would
wholeheartedly recommend the firm to a friend.

An associate at Solton & Partners says: “More pay
for more work done. It is a fair rule.”
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ol i3 Areas of practice:

E-S: %)l Mergers and Acquisitions
ERINEARTG Capital Markets & Securities
Bl B R FFAEEFR  Private Equity and Venture Capital Financings
H$i8Y Private Funds

Banking and Finance
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ASIAMN LEGAL BUSINESS
EHERRE - EE CHINA

HAN KUN LAW OFFICES RZWRES%  Antitrustand Competition EMPLOYER
N EERE Foreign Direct Investment
1 B 48 Sl Corporate Restructuring OF CHOICE
SR Dispute Resolution — 2017 —
A=Y Intellectual Property

AT NHBEWBSFT (X ) APES  Firm profile: As one of China’s leading full-service law firms, Han Kun has placed itself
EHEEMBRESHz—. WHEITTFERMERN  at the forefront of the legal profession in China by specializing in cross-border and
X5 , WAL THERMTULHERRR, HBAHEE  domestic transactions. Han Kun is particularly well-known in areas such as private
RERN, BEES, FHMBM, ERIMNEFEKTT  equity, investment funds, mergers and acquisitions, international and domestic
Stm, &%, RITER., WWRE, HEEER  capital markets, competition law, banking and finance, aviation finance, foreign direct
B, QNFEA, RAVEEE, FAFN, FWHER  investment, compliance, private client wealth management, intellectual property
SN EERSENR. MHEFHEARZERNEZL  and dispute resolution. Han Kun has been consistently recognized as an outstanding
BEETRAMEPERM. NHWEMAEMLFNE  PRC law firm by authoritative international legal rankings. Our lawyers come from
AESNEENIELR , 1P R EMER  a variety of educational and professional backgrounds. Most of our lawyers have
SEENHNSEEERZNEELR, extensive experience in serving multinational corporations and in handling cross-

border transactions.

PEILRTRBERSESECI1EIE  EF Telephone: +8610 8525 5500
9/F, Office Tower C1 Oriental Plaza, {8 E Fax: +8610 8525 5511/5522
No. 1East Chang An Ave. EFH Email: public@hankunlaw.com
Beijing 100738, P. R. China # Y5 Website: www.hankunlaw.com
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Unison Law Firm Zhejiang's employees participating
in the survey have a job satisfaction rate of 80 percent.
Remuneration is above the market standard for over 60
percent of the respondents, with nearly 40 percent of
them believing it to be well above the market standard.
Some associates point out that there is room for

improvement on the salary structure. Almost 100 percent
of the employees surveyed find the atmosphere friendly
and their teams highly collaborative. 80 percent of the
respondents say they would wholeheartedly recommend
the firm to a friend.

“The firm has a great culture and a very friendly
atmosphere,” says a senior associate.
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COVER STORY

THE WINNERS

CLIFFORD CHANCE
SEREIMES PR

90 percent of the employees surveyed feel satisfied with their jobs at Clifford
Chance, saying that the value of individuals is embodied in what they do at
the firm. Remuneration is above the market standard for 60 percent of the
respondents. And 80 percent rate the salary structure and overall salary
transparency as “excellent”” And 80 percent of the respondents say they
would wholeheartedly recommend the firm to a friend.

An associate at the firm praises the firm for “strong operations and
competitive salaries in the industry.”

FRE AT International Law Firm
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CMS CAMERON MCKENNA LLP
RESDRXESFEIMESAAR

CMS Cameron McKenna LLP scores well in this year’s survey. 100 percent
of the employees surveyed believe they have the opportunities for training
or professional development and opportunities to receive mentoring in the
firm. And 100 percent of the respondents are satisfied with the transparency
of the path to partnership at the firm. The employees surveyed say the path
to partnership is “very transparent.” And 70 percent of those surveyed are
satisfied with their jobs at the firm.
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GREENBERG TRAURIG LLP
XEGTHEFREIMESFA

Almost all employees surveyed are satisfied with their jobs at Greenberg
Traurig, with 80 percent of them saying that they probably would continue
working here in the next five years. The respondents say that they are content
with the work atmosphere and personal relationships at the firm. Nearly 80
percent of the employees surveyed feel they are “extremely valued.” And 100
percent of the respondents say that they would wholeheartedly recommend
the firm to a friend.

“I love the work | am doing here,” says an associate who has been
at the firm for two years.
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THE WINNERS

LINKLATERS
FNERBIMESFR

In this year’s survey, it is worth mentioning that almost 100 percent of the employees of
Linklaters participating in the survey say that they are satisfied with the opportunities
for training or professional development provided by the firm. Many employees say
that the firm'’s job rotation and training programs are very conducive to the professional
development of young associates. However some respondents say that the path to
partnership is “somewhat transparent,” and work-life balance is something the firm can
work on. Remuneration is at or above the market standard for 71 percent of the respondents.

FR{EFT International Law Firm

COVER STORY
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“We have a well-structured training system here. Young talents newly on board
may go to different branches for training,” according to a legal counsel at the firm.
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PAUL HASTINGS
XEEGRMESA

ERBAES, XEEHRTESHEIESR

B, ATEFRE. TRZENRENRTE

In this year’s survey, employees of Paul Hastings say they are satisfied with the
work atmosphere, the team collaboration and their pay, and they feel valued by the
employer. But respondents also say that the overall salary transparency and the path
to partnership are things the firm can work on. 98 percent of the employees surveyed
think the firm does a good job in terms of IT support and other hardware related stuff.
78 percent say that they are willing to continue working here in the next five years.
And 75 percent would wholeheartedly recommend the firm to a friend.
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GreenbergTraurig

Greenberg Traurig is Proud to be Selected as an
Asian Legal Business China Employer of Choice for 2017

Greenberg Traurig, LLP is an international, multi-practice law firm with approximately 2000 attorneys
serving clients from Shanghai and 37 other other commercial and government centers in the United
States, Latin America, Europe, Asia, and the Middle East. Greenberg Traurig attorneys advise a wide
range of public and private U.S. and international clients entering and expanding in the Greater China
market, as well as Chinese companies investing and doing business overseas.

GREENBERG TRAURIG, LLP | ATTORNEYS AT LAW | WWW.GTLAW.COM

Greenberg Traurig is a service mark and trade name of Greenberg Traurig, LLP and Greenberg Traurig, P.A. @2017 Greenberg Traurig, LLP. Attorneys at Law. All rights reserved
Contact: Dawn Zhang in Shanghai at +86 (0) 21 6391 6633. “These numbers are subject to fluctuation. 28932
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